EDI & Wellbeing Ambassadors

There are plenty of different types of support out there and EDI & Wellbeing Ambassadors can

help you access them.

Equdlity, Diversity & Inclusion (EDI) and Wellbeing Ambassadors are the first point of contact for
staff or students who have EDI or wellbeing questions or concems. They can offer confidentiol, =~ OF Music

impartial and non-judgemental guidance and advice fo address the issue or concern raised in an
appropriate way or through the appropriate channels.

Please note: Many staff have a hybrid working arrangement and so if you cannot reach them by
telephone, do drop them an email o request a call back.

Emma Adlard

Development
emma.adlard@rcm. ac.uk
Mon-Fri, @:30am-5:30pm

Zuzana Klejova
Human Resources
Zuzana.klejova@rcm.ac.uk
MS Teams

Mon-Fri, Qam-5pm

Ann Somerville
Vocal & Opera

ann.somenville@rcm.ac.uk
MS Teams

Mon-Fri, 10am-6pm

Gerardo Gozzi
Programmes

gerardo.gozzi@rcm.ac.uk

MS Teams
Mon, Thurs & Fri Qam - 5pm

Mengyang Pan
Keyboard Faculty

mengyang. pan@rcm. ac.uk
07910590416, MS Teams
Tues, Thurs & Fri, Qam-5pm

\\ =\l Y
Mark Traves
Estates & Facilities

mark.traves@rcm.ac.uk

020 7591 4756
Mon-Fri, 1Tam-/pm

Tania Lisbosa
Performance Science

tania. lisboa@rcm.ac.uk

MS Teams
Mon-Fri, Qam-1pm

Diana Salazar
Directorate

diana.salazar@rcm.ac. uk

MS Teams
Mon-Fri, 8:30am-6pm

Paul Tucker
Britten Theatre

paul.tucker@rcm.ac. uk
MS Teams
Mon-Fri, Qam-4pm
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EDI & Wellbeing Ambassadors

There are plenty of different types of support out there and EDI & Wellbeing Ambassadors can
help you access them.

Equality, Diversity & Inclusion (EDI) and Wellbeing Ambassadors are the first point of contact for staff

or students who have EDlor wellbeing questions or concerns. They can offer confidential, impartial

and non-udgemental guidance and advice to address the issue or concern raised in an appropriate
way or through the appropriate channels.

Please note: Many staff have a hybrid working arangement and so if you cannot reach them by
telephone, do drop them an email fo request a call back.

Hear from our EDI & Wellbeing Ambassadors. ..

| am passionate about promoting / | am a cellist with experience in \

wellbeing and self-care and want to performance, a researcher and a
ensure that no one at the RCM ever lecturer. | have experience working as

feels they have to deal with a mental personal advisor to Year 3 students
health issue alone. Emma Adlard and have a particular interest in

\_

supporting and working with people

with special educational needs.

Tania lisboa /
/Hoving been an internoﬂonom

student at the RCM and now
working as a member of staff, |

celebrate the diversity we have Pleased to join the RCM's EDI & Wellbeing
at the College and the fact that Ambassador community and promoting
we can discuss our differences diversity. | believe diversity is the future and
without fracturing our with it, the conservatoire’s future is stronger
community. | am passionate and more encompassing. Zuzana Klejova

about the wellbeing of the
students and colleagues, and

look forward to contributing fo
the College’s thrive for

, ) | am a composer, | play clarinet, saxophone
excellence in these important

Kiniﬂcﬂves. Mengyang Pan

and piano, and | am an Academic

Programmes professor. As an infernational, |
understand the difficulties in communicating
and adapting to a new cultural environment.

VGemfdo Gozzi /

For more information visit:

Staff: HR page of Muse Students: Support Services page on Learn
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London



